CRITERIA FOR DISCERNING VOCATIONS TO MISSION -  
AD GENTES – AD EXTRA – AD VITAM        Attachment 3: 2010-Project Europe
1. Persons involved in the discernment process at (4) different levels 
· The confrere himself: listening to his spiritual guide, confessor, formators..
· The community where the confrère lives: rector, formator
· Provincial and his Council

· Councilor for the Missions
2. For discernment at a general level – Church and Salesian tradition
Essential points needed for discernment:(1)Right intention(2)Free decision (3) Suitability

Necessary quality according the Catholic Magisterium (Vatican II)
Suitability: other than the specific lay, religious or priestly vocation, AG 25 emphasizes:

· A certain moral strength to overcome difficulties of the mission

· Patience, understanding, humility, charity in order to discover authentic values in other religions
· Supernatural spirit to make mission more than something merely philanthropic or social
· Becoming a clear witness of the Gospel to non-believers

· Communion and obedience in common apostolate, under the guidance of one's bishop.

In the Salesian experience we distinguish usually four fundamental qualities before we start a serious discernment path of the Salesian missionary vocation
· Spirit of faith, rootedness in Jesus Christ, since the missionary proclaims Jesus Christ

· Capacity of community life, since usually he will live within a multicultural community
· Availability to the kenosis and sacrifice, since his life means a selfless service to others

· Robust personality, good health, capacity to learn more foreign languages

3. Some contra-indications of a missionary vocation ad gentes

Adventurism – simple desire to change the place where one works 

Urged on by a third person (parents, Salesian, friends...)

Escape, avoid problems (relational, personal, vocational…)

NB: We should absolutely avoid sending as a missionary a confrère who already has problems fitting in to ordinary community life in his province of origin. In missions, where ordinarily the setting is much more demanding, there is no help for these kinds of problems.

4. Insufficient indicators

Not enough to be a ‘good confrère, good Salesian’ – this is a new call not common to every Salesian in the Congregation

Not enough to have some vague missionary idea (e.g.: a vague wish to work for poor youngsters or in a poorer setting) 

Not enough just to be enthusiastic about the missions, since this may not last long.

5. Criteria to be considered  (Superior with his Council, the candidate himself)

(   )  Good health, Human maturity; Psychological balance

(   )  Relation ability, Sense of responsibility in the mission, Community oriented person
(   )  Ability to adapt to culture (local & Salesian) different from country of origin 

(   )  Prayer life including personal prayer, Eucharist centered life
(   )  Respect for others (lay mission partners, the young), other cultures, creeds

(   )  Commitment ‘ad vitam’ for the new country, culture – leaving all for the Kingdom
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