CRITERIA FOR DISCERNING MISSIONARY VOCATIONS

AD GENTES – AD EXTRA – AD VITAM 
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Read (Vatican II, Documents SDB) for the story of discernment

1. Three levels of discernment

· By the community where the confrere lives

· By the provincial with his council

· By the Missions department

cf criteria – indicators, under (part 3 – 4 -5)  to be applied at each level.

2. For general level discernment

Generally three essential points for vocational discernment need recalling:

a) Right intention

Regarding a missionary vocation, right intention must be seen in the light of the charism: communicating faith, ongoing signs of education-evangelisation, brought to fullness in Christ. Material development is not sufficient as an intention

b) Free decision

Free decision can show itself in various ways.  Many offer themselves spontaneously. Some of the great missionaries, instead, never asked, out of a feeling of repugnance, but when asked gave their consent willingly.

c) Suitability and necessary qualities

Suitability or necessary virtues: other than their lay, religious or priestly calling, Vaticano II (AG 25) seems to underline the following:

· Strength of being to overcome the difficulties of mission

· Patience, understanding, humility, charity  to be able to discover authentic values in other religions (sowing the Word)

· A supernatural spirit to take mission beyond the philanthropic and political

· Becoming a clear sign of the Gospel for non-believers

· Communion and obedience ina shared apostolate, under the guidance of one's bishop.

St Paul cannot be explained other than through Christ as his raison d'etre. On every apge of his writings or in his works, the figure of Christ appears constantly, as something he experiences intimately. Just one his his claims is sufficient for the evangeliser's review of life: “I know in whom I trust” (2 Tim 1,12), “my life is Christ” (Phil 1,21), “I know only Christ crucified” (1 Cor 2,2), .

3. Some counter-indications for the msisionary ad gentes

Adventure seeking – simply wanting to change one's place of work 

Being pushed into it by a third person (parents, a Salesian, a friend...)

Escape, avoiding problemsi (personal, relationships)

NB: Absolutely to be avoided: a confrere who already has problems fitting into the ordianry life of the community in his province. In the missions we normally find a setting which is much more demanding and this does not help resolve problems.

4. Indicators of insufficiency

It is not enough being a ‘good confrere, good Salesian’ – this is a new and uncommon call for Salesians in the Congregation

It is not enough to have a missionary vocation barely expressed (e.g. A vague desire to work for poor youngsters, or in a poor setting)

It is not enough  to be just enthusiastic about the missions since enthusiasm may not last.

5. Criteria to be considered (Rector or Provincial with Council, the candidate)

(   )  Good health, without major problems needing constant care

(   )  Human maturity

(   )  Psychological balance

(   )  Able to realte

(   )  sense of responsibility (in the mission)

(   )  Able to adapt to culture (local & Salesian) different from one's country of origin

(   )  Community-minded person, family spirit

(   )  Able and ready to work in a team

(   )  Humility and openness to dialogue with others

(   )  Spirit of sacrifice, disinterestedness

(   )  Personal life of prayer

(   )  Practice of evangelical counsels

(   )  Availability and generosity

(   )  Apostolic zeal in the mission shown in earlier work settings

(   )  Ability to learn foreign languages

(   )  Respect for others (co-workers, those to whom we are sent), other cultures, religions

(   )  Clear horizons on the missions (basic theological and anthropological preparation)

(   )  Commitment ‘ad vitam’ fto new country, culture – leaving eveyrthing for the kingdom

Dear Fr Provincial, 

please send me (possibly also involving your Council, formators):

1. your opinion on the mission candidate for each point above [n.5]

                 (1 – very weak, 2 – weak, 3 – average, 4 – good, 5 – very good)

2. your overalle valuation of the individual and his missionary vocation: motivation, difficolties, poitns that need further clarification:

………………………………………………………………………………………………………………………………………………………………………………………………………………….………………………………………………………………………………………………………………….

I await your opinion, Fr. Vaclav Klement, Missions Councillor
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